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The AFA 

What is the AFA?  The AFA 
is your union, protecting 
and fighting for the rights 
of all adjuncts covered 
under the bargaining 
agreement between the 
college and the AFA 
(anyone teaching at least 
six LHE’s in any three 
previous terms.) 
 

Attend the Next Board 
of Trustees Meeting  

Tuesday November 17 
Would anyone on the Board 
of Trustees recognize you?  
What about the top  
 
 

 
 
 
administrators?  They will if 
you come to the next Board  
meeting in the Board room 
(across from the cafeteria) in 
DP on November 17.  Give 
union president Barb Dayton 
your name when you come 
so that she may introduce 
you.  
 

Oakton Committees 
During contract 
negotiations, the AFA has 
fought for the right of 
adjuncts to be on college 
committees and to be paid 
for participating.  Our 
bargaining hand is 
weakened when 
opportunities to serve on 
committees which 
adjuncts have been invited 
to join go unfilled.  Please 
consider joining a 
committee.  Opportunities 
come up at various times 
throughout the year.  
There are three kinds of 
committees:  college wide,  
ad hoc, and selection 
committees.  College wide 
committees are those such 
as the curriculum or 
diversity committee that 
meet throughout the year.  
An ad hoc committee 
might be called to serve 
some particular need, 
meeting until the issue is  
 
 

 
 
 
resolved, and then 
dissolving.  Selection 
committees serve to assist  
in the hiring process of, for 
example, a new dean.  
These are also a short 
term commitment. 
When do they meet? They 
meet during the day at an 
agreed upon time, 
sometimes once a week, 
sometimes less often, 
depending on the  
committee.  Even in 
committees in which an  
adjunct may not have 
voting privileges, our input 
is considered and is 
valuable.  Are you paid? 
Yes, you will be paid, per 
the contract, at $20/hour.  
 
The AFA has bargained for 
this right – please take 
advantage of it and 
considering volunteering 
when you are asked to.  If 
you are willing to serve, 
inform Barbara Dayton so 
that she will have your 
name on hand when asked 
for recommendations. 
One caveat – serving on a 
committee does 
contribute to your LHE 
load, so that needs to be 
taken into consideration. 
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Fall membership 
Dinner 

Over fifty adjuncts and 
their guests attended the 
Fall membership 
meeting/dinner at North 
Branch on the Oct 25.  
Annuitants were honored, 
introduced, and given 
certificates of gratitude 
from the union for their 
service to Oakton. 
Representatives from 
SUAA (State University 
Annuitants Association) 
and IEA/NEA Retired both 
spoke about their 
organizations and 
distributed literature. Both 
lobby Springfield to 
preserve SURS, the 
healthcare plans, and 
other benefits for college 
employees and retirees, 
their spouses and 
survivors.  You do not have 
to be a retiree to join 
either organization.  For 
more information contact 
Laura Saret, president of 
the Oakton Chapter of 
SUAA at 
laurasaret@gmail.com, 
and  
Kim Riley of IEA/Retired at 
Kim.Riley@ieanea.org. 

 

Chicago City Colleges 
News 

Adjuncts at the Chicago 
City Colleges have been 
teaching without a 
contract for years now.  
last month their union 
(CCCLOC) leadership 

recommended that 
members reject the 
college’s “last best offer” 
of a contract.  Among 
other “highlights” of the 
proposed contract, salary 
step progression pay 
increases for continued 
employment would be 
eliminated for new hires, 
and the salary increase 
that was proposed was 
below the cost of living.   
 

Take advantage of 
AFA membership with 

App 
The My IEA app is a free 
download available for 
both Apple and Android 
phones.  Current news 
related to the state of 
Illinois and education is 
featured in addition to 
shopping discounts at 
various merchants such as 
Costco. 
 

What If No one 
Retires? 

A few weeks ago NPR 
featured an interesting 
article regarding an 
emerging problem for 
colleges – their faculty 
aren’t retiring when 
expected to. Of course, 
faculty members who 
have worked for decades 
command the highest 
salaries, affecting the 
college budget and of 
course keeping 
newcomers out. 

According to a TIAA-CREF 
report, nearly 70% of 
faculty intends to delay 
retiring past the age of 65.  
In another study, 60% plan 
to teach past the age of 
70, and another 15% plan 
to teach until they are 80.  
Why?  For many, their jobs 
are still fulfilling, and 
others may find the 
economic insecurity posed 
by retirement scary.  This 
article was brought up and 
distributed to the Board of 
Trustees at the last board 
meeting by this writer, 
who pointed out that 
allowing annuitants to 
continue to teach might 
indeed be a money saver 
for the college.  If a faculty 
member could retire and 
still continue to teach a 
course or two per 
semester (starting at the 
bottom of the pay scale), 
more might retire.  If an 
annuitant was confident of 
a few thousand extra 
dollars coming in every 
semester, more might 
retire, in the end saving 
the college money.       
 

Check the AFA 
Website 

Check the website 
(www.oaktonafa.org) to 
see our contract, read 
articles on the annuitant 
situation from the print 
and on-line media, and get 
answers to common 
questions). 
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